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Donor Conception Network  

Trustee Information Pack 

Thank you for your interest in becoming a trustee of the Donor Conception Network.    

The closing date for applications is 9am 31st January 2022.  To apply, please send a CV and a 

covering letter to enquiries@dcnetwork.org.  Interviews for short-listed candidates will be 

held in early February with final decisions made soon after. The appointment will formally 

begin after the AGM on 23rd April 2022. 

Your covering letter should describe your interest in the work of the Network and the 

contribution you can make, and provide examples to demonstrate how your experience 

meets the trustee personal criteria in this information pack. 

Please give the names, positions, organisations and telephone contact numbers of two 

referees who will be in the position to comment on your professional and/or personal 

experience. If you specifically do not wish referees to be approached without your prior 

permission, then you should clearly indicate this. 

For further information please look carefully at our website www.dcnetwork.org. For an 

informal discussion contact the current Acting Chair of Trustees, Sue Dean 

chair@dcnetwork.org. 

Trustee Role Description 

• To undertake the role of Trustee and participate in the Network Trustee Board  

• To help ensure that the Board fulfils its responsibilities for the governance and strategic 

direction of the organisation to ensure the financial stability of the Network 

• To provide support and constructive challenge to the Director to ensure the effective 

and efficient administration of the Network  

• To contribute actively to the development of strategy, agreeing overall policy, goals and 

targets, and evaluate performance 

• To help ensure appropriate accountability to the Charity Commission, the Network’s 

funders and service users 

• To safeguard the reputation, purpose and values of the Network, and ensure the 

organisation maintains a duty of care for staff 

• To act as an ambassador promoting the work of the Network 

New trustees will have an induction to the role and an opportunity to familiarise themselves 

with the work of the organisation.  It is expected that trustees will undertake a range of 

activities to further its work and safeguard its long-term future.   
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These will include: 

• Attending Board meetings and other meetings as necessary (currently Friday afternoons 

in London) 

• Attending at least one national conference a year 

• Using skills, knowledge and experience to help the Board reach sound decisions. This 

may involve scrutinising Board papers, leading discussions, focusing on key issues, 

providing advice and guidance on new and existing initiatives and other issues in which 

they have special expertise 

• Active involvement in advancing the work of the Network throughout the year and 

supporting the Director and staff  

Trustees serve for a three-year term that is renewable at the end of the term. A trustee is 

required to act reasonably and prudently in all matters relating to the charity and always 

bear the interests of the Network in mind. 

The Charities Act disqualifies anyone who: 

• has been convicted of an offence involving deception or dishonesty, unless the 

conviction is spent 

• is an undischarged bankrupt 

• has previously been removed from trusteeship of a charity by the court or the Charity 

Commissioners 

• is under a disqualification order under the Company Directors Disqualification Act 1986 

It is an offence to act as a charity trustee while disqualified unless the Charity Commission 

has given a waiver under section 72(4) of the Charities Act 1993. 

Trustee Personal Criteria 

Essential 

1. Experience, knowledge and understanding 

• Understanding and acceptance of the legal duties, responsibilities and liabilities of 

trusteeship and an understanding of the respective roles of the Chair, Trustees and 

Director 

• A record of achievement within the applicant’s professional or personal life 

• A commitment to the aims of the Network 

• Experience, or an understanding of, managing relationships with external 

stakeholders/business partners 

• An understanding of, and commitment to, the values of accountability, probity and 

openness 

• Empathy and understanding of donor conception issues.  This could be in a personal, 

practical or professional capacity. 



 

3 
 

 

2. Skills and Abilities 

• Good, independent judgement 

• Strategic awareness and an ability to process detail and get to the heart of an issue 

• Good communication and interpersonal skills  

• Experience of effective team working 

• Willingness and ability to devote the necessary time and effort to Trustee duties. 

In addition to these essential experiences and skills, it is hoped that new Trustees will bring 

specialist knowledge in one of the following areas in order of priority: 

• Financial management and/or accounting  

• IT/Website 

• Communications, marketing PR or social media 

• Human resources 
 

Applicants should also support fertility treatment and donor conception in general.  You 

might also have experience and knowledge of infertility issues, perhaps including donor 

conception either as a sperm, egg or embryo donor, a recipient or as a donor conceived 

person. 

Desirable Criteria 

Candidates might also bring: 

• Experience of board or committee membership, in a charitable, public sector or 

commercial organisation 

• Experience of formulating effective organisational objectives and strategies 

• An understanding of governance issues in the charity sector 

• Good financial and business acumen 

• Experience of the voluntary sector 

 


